Assistant Professor in Operations Management – ICBS 2014 055
Imperial College Business School
Competitive Salary
Imperial College Business School is seeking for a qualified application for a faculty position in its
Management Department at the rank of Assistant Professor. Applications in the field of operations
management/research with research focus and a strong grasp of health services, policy and
management issues in the UK or elsewhere are particularly welcome.
The Health Management Group is an interdisciplinary research and teaching group focusing on
the economic, management and policy aspects of health systems. The group has a strong
interest in governance, financing and service delivery, and in technology and innovation
management. The group’s members are highly active in research to inform policy and practice at
global, national and local levels. The group is part of the Management Department, which works
on
diverse
managements
topics
including
health
management, operations
management, economics, marketing and strategy and organizational behavior.
The successful applicant will contribute to the health group’s teaching programme and play a
significant role developing their own research interests within the ambitions of the group. He/She
will be highly motivated, demonstrating excellent teaching and research skills. It is anticipated that
the successful candidate will also work closely with members of the operations management
group
Click here, if wish to view full details or apply for this job. Please state clearly the job title and
reference number of the post for which you are applying for. Interested candidates should send
their CV along with the application form. If you wish to informally discuss this position please
contact Professor James Barlow, j.barlow@imperial.ac.uk.
Alternatively, if you are unable to apply online, please contact Naz Hussain on 020 7594 1583 or
email icbs.applications@imperial.ac.uk.
Closing date: 1 December 2014 (midnight GMT)
Imperial Managers lead by example.
Committed to equality and valuing diversity. We are also an Athena SWAN Silver Award winner,
a Stonewall Diversity Champion, a Two Ticks Employer and are working in partnership with
GIRES to promote respect for trans people.

